
From Surviving to Thriving: Your THRIVE
Snapshot
Name: Steve@parkerweb.com

4 / 150
Surviving

THRIVE Quotient: 3%

Basics are draining energy. Start by reinforcing Trust, Role Clarity, and Communication.

Section Scores

Dimension Score
 / 25 Rating What This Means

T — Trust 4 At Risk Predictable strain, disengagement,
or performance drag. This area
needs near-term attention.

H — Human-AI
Partnership 0 At Risk Predictable strain, disengagement,

or performance drag. This area
needs near-term attention.

R — Retention & Role
Clarity 0 At Risk Predictable strain, disengagement,

or performance drag. This area
needs near-term attention.

I — Intentional Impact 0 At Risk Predictable strain, disengagement,
or performance drag. This area
needs near-term attention.

V — Vertical
Development 0 At Risk Predictable strain, disengagement,

or performance drag. This area
needs near-term attention.



Dimension Score
 / 25 Rating What This Means

E — Excellence in
Communication 0 At Risk Predictable strain, disengagement,

or performance drag. This area
needs near-term attention.

Score key (out of 25):  21–25 Strong Foundation  |  16–20 Solid but Inconsistent  |  11–15 Vulnerable Zone  |  5–10

At Risk

* See the link above to download a PDF copy of your THRIVE Snapshot results.

Your assessment results are just the beginning! If you’re looking to elevate leadership
capability, strengthen team effectiveness and build a workplace where people truly
T.H.R.I.V.E., we’re here to help.

Reach out to Marley Bollinger, Innolect’s Workplace Effectiveness Practice Leader, to learn
how Innolect partners with organizations to drive meaningful, sustainable change.

� marleyb@innolectinc.com

Or CONTACT US to schedule a free consultation!

https://innolectinc.com/team-member/marley-bollinger/
mailto:marleyb@innolectinc.com
https://innolectinc.com/contact-us/

